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FLOOR STATEMENT - SENATOR CANNON

Report No. 3BT Colender No. 363
#.R. 5555 - INCREASING THE RATES OF BASIC PAY FOR
MEMBERS OF 'THE UNIFORMED SERVICES AND FOR COTHER
PURPOSES

e . President, I move thet the Scnate proceed with the immedlate considerotion
.af‘ H.R. 5555, the Military Pay Act of 1963.

PURPOSE OF THE PILL

Mr. President, the purposes of this military pey legisletion, which will involve
an additional annual cost of approximetely $1.227,000,000, are three-fold. Firet, %o
imgvove the attraction and retention of service menbers for carcer military service
by providing increased btesic pey vith the larger percentage increases at points of
rotention; scecnd, to correct certein inequities in the military compensation syoctem;
and. third, to provide es @ porumenent statutory mattor an equitable besis Por adjusting
»atived pay for members after retirement. based on cost-of-living increases epplicabls
o 2ll retired personnel.

PRELIMINARY REMARKS
Ungpdmous Report

Lr. Prosident, before discussing the deteils of this legisiation. I would like
%0 pmke geveral preliminary cbservations.

Piret, thiz bill as reported recelved the unenimous spprovel of both the
Bubecmrlttee and the full Comrittee on Armed Services. I vould like to particularly
revoenize the efforte of Senator Saltonstsll, who is uneble to be here today because
of ko trip to Moscow In conmection with the signing of the test ban treaty. #As
veriting ninority mewber of both the Subcormittee and the full Commitice, his long
avpecionce and oble sseistance were instrumentel in shmping the b1ll in its present font.

Rewviow of Military Compensation

Hrcopt for the inerease in quariers ellovences enacted in 1962, militery compen-
seifon has not been incresced since 1958. In view of the incremses received by
elvildcn govermmont workers and by those in the civilian economy generally during this
“inz poriod, nilitary ineresses have not kept pace. It might be observed ., hovever.
what vhen the longer time poriod, cammencing with 1952 is considered together with the
invroasns in this bill, the overall increasas commars favorsbly with the percentage
incresses avthorized for civilian workers. Tables on this matter are set out in the
symandiz to the veperd.

e Dopartment of Dofense has stated thet e procedure has beon estoblished within

e Dovartment for mmintaining e continual review of the militery compensation system
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aatt moking such recormendations ae may be necousoyry o the Congress.

The Comittee. as noted in the report, is gled to oboerve this new procedurs.

The Depoartment of Defense and owe milltery personnel may be sure that due considere-

tion will be given to eny recommendations thet mey be submitted. There should be

no implicntfon thot the Conmittec intends that eny particular fornula be establiched

for incroacing militery pay. The principsl vurpose of camencation changec must be

to attract and neintein a suiteble carcer force by granting reasonaeble increases. In

wur eoppler militery organization pay structure, the arproach may be different from

one poy bill to the nest depending on the circumstonces and problems involwvedl.
MILTTARY RETENTION PRODBIM

Officor Ratention Problan

. President, the critical officor rotention problen nov confronting the military
Porecs rosulto fron the inadequate number of Junior officers vho are secking a carcer
statug beyond the period of thedr initial obligeted sorvice. In order to maintain the
wropent yrequired Yorce lovels, from 11 to 13 thousand officers pust be reteined in all
#he services snnually beyond tho peints vhen they have completed thair obligated
sorvice. Undor existing conditions, the services must accopt most of those who apply
with the result that only o rinimum lovel of quality control cem be maintained.
Jnlinted Retention Problom

In the anlisted axrea. the moct critical retention problem is the retaining of
snlisted non in essential skills beyond the period of their initial service. In sams
ol the critical skill areas, the Department of DefXemse would depire thst the carcer
vatio, thet is, those serving beyond their Initial texm of enlistment. be sbout G0%.
mese ration actually average sbout 40%. The cost of technical training is now ebout
2 billien o year in the Depertwont of Pefwmse. A inerosse in the retantion of these
sritienl skills should, therefore. serve to reduce the cost and increase efficicncy by
wadsing the cxporicnce level.

I chould observe. Mr. Prepident, that the Congress in 1958 authorized a systum
of eristed proficiency pay wnder vhich the Department of Defonse at its discretion
would gront additionel compensation w o $150 o month in order to meet the eritical
shortnge. Ac of the present tipe, proficlency vay is granted only in the amounts of
£30 ane OO0 per month. The Departmont of Defense has edvised that plans are being
sopsiderod for increasiang these rates up to {1CY & month. It should be obssxved,
therefore. thot in eddition to the incresses in basic pay anthorirzed wnder this bill.
Hoe Deppytmont of Dofense preesently has lepislative suthority to grant additionnl

faorcason to neel the eritical shills retention problem.
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DISCUSSION OF DETAXLS OF BILL AS AMENDED
M. Propident, we now came to the basic question of how the bill ottempts
w carry out the threc-fold purpoges 1 hove cnunerated. As a port of 1y discussion
of the princinal features of the bill, I uill fneclude the major anendnente roecomben ded
by the enate Camittec.
INCREASES I BASIC PAY
Inevenpes for cortain grades vith under 2 years of sorvice
. Prosident. nilitary persomnel vith loss than 2 yearp of gervice are thoseo
vhe are £11ling ooao sort of obligated sorvice. The basic pay Lfor tha under-two-yoear
geoun in 21l grades has not been increased sinee 1932, vhen a 4% dncronse woo enacted.
Tne Houne bill provided for no increase in any of thesc grades in the under-two-year
wracket. The Sonote Coemittee foels an increese is Jjustifiod for cortain grades end
procomends an incrense of obout 5 for the Bl end B-5, ond fron £.99 to 1259 for
remnissioned ofPicors. The ammroximate incroases would be ao follows:
For the E-k, a {7 oonthly increose for a tcial bosic ney of §129;
for the E-5. an {8 monthly incresse for a total basic pay of {153:
Por the 01, second lleutenant. & $20 monthly increamse for a totel
wvasic pay of $2L2;
For the 0-2, firpt lieutenant, a $30 monthly increase, for a monthly
wasic pay of §289;
For the 0«3, coptein, a {40 monthly incroase for a totel bagic pay of §366;
Fer the O0-L. major. of vhom there ero only 20 in all of the armed forces.
& {50 monthly increasa, for a total busic pay of §L50.
Tue bopic pay for the enlisted grades B-3 end belou axe not increased. Such persunnel
nee generelly in ¢ training status durding the dnitial 2-yeer periocd. Those in tie
migher onlisted grodes for the most part are carrying oub the dutico for their rank,
and, o ue Mnow, young officors are assipgnad to various duties either imediately or
fo1lowing o short ovientatlion course.

Ingrongcs ovex 2-yeers of oervice - Officers

tir. Presidont, I nov come to vhat is nrobebly the most cignificent portion of
thés bil), vhich concerns tho incremees in basic pay for personncl with over 2 years
oF servdec. Gemorally, for officers the averege increase is 10.8% with the averuge

incrosne by vank s follous:
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For general officers there is authorized a 5% inerease and for the
o-6 {colonel) grade a 10% increase. It might be noted that in the 1958 Pay
Act, the highest percentage increases authorized were for the general officer
grades ranging from 29% to 33%, and for the 0-6 {colonel) & 20% increase in
pasic pay was enacted.

Continuing now with the increase in this bill, Mr. President, for
the C-5 {licutcnant colonel) a 14.5% increase is provided,; for the O-it (ma jor)
184; for the 0-3 (captain ) 23%; for the 0-2 (first lieutenant) 25.7%; and for
tne 0-1 (second lieutensnt) 19%. These average dollaxr increases range from d6C
%o H#10 a month.

Mr. President, the basic pay rates recommended by the Senate are
increased in amounts of $10 to $30 monthly over that contained in the House
pill for the C-1 {second lieutenant) through the 0-5 (lieutenant colome1l},
sith the larger increases placed at points of retention and normal sexvice in
these grades. These increases apply to officers in the normal promotion aod
rayveer pattern.

Mr. Prasident, as & result of the increases in basic pay contained
in the bill, the total compensation structure for officers with typical yeurs
of service, including basic vay, quarters, and subsistence, will range from
$4,8C0 a year for the second licutenant to $25,488 for the Chief of Starf. The
inciusion of hezardous duty pey increases thess smounts. These filgures,

contained on page 16 of the report for each grade, do not Iinclude the peraonal
aoney allovances for those of 3- and L-star renk.

Increases with over 2 years of service = enlisted

Me. President, for enlisted versonmnel with over 2 years of service
the average increase would be 15.5%, with the larger 1néree.ses authorized at
+ha pointe of retnetion and normal service. Except for the E-1 reeruit, w;no
saly receives a 4.8% incrsase, the average increases by grande range from 11%
to 18.2%9. The increases vary within the grade, depending on the polnt of
retention. For instance, an E-k with over 4 yeare of service receives a 20.6%
increase for a total of $205 monthly basic pay. An E-5 with over 6 year:s
of service recelves a 16.7% increase, for a total of $245 a month basic pay.
fn BB, with over 16 years of service, receives a 16.1% increase for a total
wegic pay of $325 a month.

0of course, there are other elements of militsry compersetion for which
snlisted personnel mey be authorized, including sllovances for quarters, subsisgtence,

v clothing, snd if ¢ glble, proficiency, hazardous duty and certain other pays.
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The bill as smended adds $5 per month to the various pey brackeis
over that recommended by the House, in the enlisted grades E-I through E~T,
affecting approximately 640,000 people.

Mr. President, Tor the enlisted grades E-% through E-9 the enactuent
of the basle pay inereeses, together with the present allowances for quarters
and subsistence, would provide an annuesl compensation structure ranging from
4,092 for the B-b, up to $7,732 for the E-9 for those with certain designated
years of service. The exact amounts for each grade are set forth begiuning
on page 17 of the Cormittee Report.

INCREASE IN SPECIAL PAY FOR MEDICAL AND DENTAL OFFICERS

Mr. President, the Senate Coumittee increased the special pay for
medical end dental officers by $50 a month at che 6-year active duty poinmt, from
%200 to $250, and by $100 a month at the 10-yeer sctive duty point, from $25C te
5350, The émmittee was of the opinion that the critical retention problem of
wilitary physicians and dentists Jjustified this increase, in addition to the
ungic pay increases contained in the bill.

The Departwent of Defense, in supporting theee additional amounts,
asted that the resignation rate of officers who bave completed 6 to 3 years of
sorvice has been increasing and now varies frouw 50% to T5% emong the military ser=-
vices. The Doctor Draft lew was enacted in 1950 and since that time the Depart-
ment of Defense has been dependent on the impatus of this legislation for its
input of physicians and dentists. Moreover, for the foreseeable future, the
military departments will continue to be dependent on the Doctor Draft Law for
i%s physicians and dentists. These are the only professional groups which have
been subject to continuous application of thic Act.

It is cssential for the health of the armed forces that a certmin
nortion of the medical service be composed of carecr officers in order to provide
the cxperience and continuity necessary for asdeguate medical end dental care.
Tollowing the increase in special pay in 1956, the resignation rate dropped,
although in recent years 1t has increased to its present rete.

The Comuittee is of the opinion that the recormended lnersase should
serve 0 pake more gttreactive a military career for medical and dental officers
und thareby serve to retain a groater nupk:r in sctive service.

‘ HAZARDOUS DUTY ['AY CHANGES

Yr. President, the bill corrects what might be considered certain
inecuities in the present military compensation system by proposing three
anendments to the hazardous duty pay systen.
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Warat, onbitlemsnt te puwwerine iy would be broaldeued by providl

1

sens who are alveady qualified for submesine pay mey condlaue o receive such

r when they are assigned as prospective crew merbers of a submarine belng con-~

iated, ox when they ave imdergoing trainlng prioy to assiguwent to the nuclear

or sdvenced types. Yhat is happening today is that qualified subusyiners sxe

ioslng their subwsrine pay during the transition period from the conventlonsl aub-

nes to the nuclesr advenced types. The bill would permit this pay to be
nontinved during $hese traneition periods.
Tue second change relotes to the exising provision which prohibits the

zeeeipt of then onz hazardous dubty - pay, even though the person may be gualifisd,

also performs in nore than one hazavdous duty. The bill wvould pernit not more

n two pays where the merber 1s qualified and performs both dutjes. We have

wranal, Yor instance, who are trained to perform in boith wnderweter demokitlon

1 parachube Jumping. It should be emphasized that the L1l would germit boih

Wiy where the duties e actuvally being performed.

Yudrd, those who verform inside a high pressure chamber woudd be

& to receive the hasardous Quby pay now swthorized for those in the

cugure charbex operation.

leapnage 1n peport on incregsed renk {or officers with advenmced trainiay

My. Pregsident, I would like to observe that the repord on page 28

0
o+
a3
i
)
5
@
e_.l

snguage wilch wrges the military depariivents €o recognize advanced

ion in certain speclzlliies for the purpose of comussioning officers in
e Pields cllied with wedicineend in other areas in the rank of first lievbepant

wother than second lleutenant whick is the vank currently being avarded. in the

opinon of the Committee doctors of optowmetry, the other groups in speclalities

all

L 6o medicine ai well as other specieltics vhere advanced degreas have
militavy application should recelve recognition for the vegulved advepced
educesion in terms of renk sbove that of sscond lleutensct. The wmilitery
depantmeots presently bave the cuthority Lo avard the lemporary rank of firsv

Veuienant fep such nevly commissicned offlcers.

PAMITY SEPIRATION ALLCWANCE
The bill provides s new elewent fov wilitery compensabicn which will
e menm as the Femlly sepsretion allowanece. In effect militery mexbers in
avades - Be¥ {over b years of service) and mbove, if eleigible, will be entitled
i ap sllowence of $30 a month in additicon to any other sllowances or yer dien

winay vay be entitied to receive. The membor must be separated from his dapendents

o nermsneat chemge of station, or for ab least 30 days, iIf he iz on board

=37y 3 g e ey 1 .
s ship or cn tempoary duty end in 21l cases under circumstances where his

Jdents ave pobt cuthorized to accampany him.
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%y veason Tor this »llowance 18 vecavse of the added housshald
ampanses caunsf Tty enforesd separetion of servicemen from thelr temflims when
thay are sbeent for any extenisd pariof of tiwo. This vesulis in an Swgyguity =2
uompared Yo our oservicsaen vhoss dependeonte eaxe suthorized to asnwpeny thesn.

I in sntdcipesed thet ohenzt 100,000 enlisted mon end 10,000 efPisars
wondd be entitled ©> receive the alditiomal allswvances.

T Cowitiee amnded the Howe BLL by providing for a flat {30 a
wontih rate Pfor yuls allowence. The House Yormule would have provided a minfwmus
450 rebe and nt o omceed onewthicd of the quarters allcwsnce withoud
demmnionte e the muubayr of the rauk concornsd. The Department of Defeunse
crped the ‘izt $30 rote vhich will be mueh siempler to sdminister. Purtheresve,
the great meiority of wilitary mewbors would only receive the flat §30 sum
in ey ¢ 088

N CONDEPDY FOR PORELON BURY

. President, the Ssnote Comdlites rocommenis & new concept for
he vapment of Pevedgn duty pey vhich overoouss the deficiency n the pressdt
syaiam which walwe no distinction between losstions. EBwisting lsw now eutborinses
sy end foreisn duby pay ranging from £0 to (02.50 a mordh, dspepding oo the
srade sonssrnmd, for mevders vho ave on sea @y or on Guty cwbside tho United
Saten or in Howedd or fn Alsska.

The House apended extsling law by Oulsting the Stute of Haweii as
siwr oF the oligibie locations for foreign Suty pay.

“he Benete Commiltten adcpts o new giorcach walch makes ail fovelgn
dvey poy outedds the soutiguwws 13 stetes 048 ¢he Ddetrict of Colwibda
pyrmlunive.Mndar Prasidentisl Rupnilationy the Seoretery of “efense will
duserning the loeations oligibls for vuch pay. The muendment itself dess not
speaily the teois for this determinetion. XU 4o intended, howwer, that the
Heusretary will talw into aceouat such factora so wmissirable ellmabe, lack
of nowasd eomemity fesilities, and the scopcnabllity of the loscation gamersily.
Untter this peoersl sonespt 16 would not gppooy, for justonse, thet en endisbtod
wombeyr in Lonfon, Parls, or Dermusd would qualify. On the cther hend, atamons
an duby in the Jutarvebie or Bouth Viednam would obwiowaly gqualisy.

By, President, T would like to obewurve enlisted men who receive ses
sy or whe yessive forelgn duty pay if found eligible wnder the new criteria
sl mise be exiitied to recelve the famdly seperation allowance of $30 a month,
ek § have previcusly disenssed; if they are also separated from their Pemillies

ang ovherwise gealified for this separation allowance.
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RETIRED PAY PROVISIONS

Mr. President; I would now Iike toc discuss the manner in which the
v1il affects retived pay of the variouns groups involved.

‘Phere are several individuals retired undeyr spacial acts of Congrass,
51l of vhom are reoeiving elightly mors than $20,000 a year in retired pay. Thas
#7313 as pusged b the House provides ne incresss for these peraoma and no change
iw made by tha Senate bill. All other members presently retired will reecelive
wh Jeast a 5% incresse. In addition, thoss retired prior to 1955 and receSving
eay under e current pay lawe will be permitted to receive either s 5% incremse
ar recompiie their retired pay unfer the 1958 pay scsles, whichewsr is grester.
“he spec’fic groups involved are es follows!
7% Snesase for those recelving pay under laws in effect prior to 1949

Mr. Presideont, there are approuimstely 33,000 persons retired prior to
15t 2 uho etmtinue to receive retired pay under the laws in effect prior to the
¥ srany Compensation Act, vhich wes enacted in 1949. In order to refiset the
incremse in the eoet of living einse June 1958 the bill authorises s fiet 57
inerease for this category of persone. This group, I might point ouk, resuived

» % dnsreese in 1955 end m 6% increese in 1958,
iromp vetived after June 1, 1956 and prior to effective dote of bill

Mr. Prasident, the bill alao provides that those persons retired
wins Juns 1, 1958, and prior to the effeetive date of the bill would receive
» 9% ineresmss which reflects the increase in 1he cost of living eince the enactment
o the 1950 pay legislation.
senompuation or 5%, vhichever fe 0, 20r, those retired prior to Jwe 1, 1958,
2 xecelving pay undgr the Cereer Compensetior. Act of 1949

HMr. President, I would now like to discuss the increases authorizs! for
corooms retived prior to J\.:m 1, 1958, vho are receiving retired pay under is
rabes of the Caresr Compensation Act of 15U0. The bill provides that this c-tegery
oF porooonel will be sntitled to a 5% inereass or they mey recompate their .wiired
way wkier the pay sealss enacted in 1958 vhere & grestar retired pay would rusuit.
Py noroetage incresses for this growp will range froa 5% to 395 cwer their
wrpewyh ratired poy, with the larger insreases seeruing to those retiring in
tom higher offiser graSes - lisutenant colrnel (0-5) through generel and former
chiefs of staff (0-10). As o result of the increases suthorissd én the Lill,
whi total anousl retired pay would range in tvpleal esses from 36276 for
1imubenant colonel (0-5) to $16,872 for ithe romer ehief of Starf {(0-10).
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As the Semate moy recall, the 1950 Military Pay Act edopted o cost-of-
19wing philosophy for retired pey increeses. This legisistion provided a 6%
aost-af-1iving inerease for all thoss retived, ewsept for 3 amd hestar rank who
recaived 169 and 26% fnereeses respeetively in thair retirsd pay. If rescmputation
had been continued under the 1956 layisintion, the large inereases would have
necvand to thoss retired in the higher ranks, tut with 1itile or;, in aoms cesqs;
no incresess for those raetired in the lower ranks. %This resull wrild have covarred
eoevss of the substantial ivereases fn the 1958 Act fn basic pay authorized fox
#he ective forecs for those in the higher ranks end besanse of eertain chmngs: in
e pay system which out off longevity increasss in the lower pay drackedn.

Thie 1Y continues the cost-of-living philosophy of ths 1958 Act by authmising
the uindmm 59 inerense for those who wore retired befors June 1, 1950. At the
varw times, lr. President, the bill authorises recosputation wnder the 1958 pay
sealas for those vho would have receiveld inereszod reftired pay hed they been
permitted to recompute under the 1958 acales. Tus arvgument has been mede that
customarily Congress permitted rosomputstion in the past and that suffieisnt notics
wns not given in 1958 with resgect ¢o the chungs to the eost-ol-living systam.

Tha v1il, therefore, authorizes recomputation as 2 transition provision to the
statutory cost-of-living system I will discuss momseterily.

The point I wvould like to emphasise, lir. President, iz thet with this
transition alternative, it is intended that the recomputation method de ended onno
and for all, and that all increases herceftsr be under the autemmtic cost-of-iiving
syatem which the bill eisevhere establiches.

Ths bill as passed Ly the House would have grented recompartetion wndar
the 1958 scales, plus 5% of the recomputed sum for the growp invoived. The Comxittee
smended this epproach to provide for reccmputation or 5%, vhichever is greater.
4a T hav- indicated, under the Senste version, this group would receive from 5%

%o 39% over presemt retired pay. Purthermore, vhen the incresses granted in 19%8
are considersd, the combined increases range from 119 to T4f. The Committee was
of the opinfon that thess increases are amply aufficient ¢o mset the cbjestiva
of recomputation for the pre-1958 group.

Mr. President, the bill establishes a nsv concept for increaning retirad
ray subsequent to retirement. Undar the lanpuage of this provision, the incremssa
would be granted adrinfstrstively without future legisistion neesssary on the
pert of the Congress.

Wmmrthpemtafl!vm‘;, a8 xaflseted by the Conmumer Pries Indewn,

e Cjem
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mually #2 leest 39, ¢he Seovetary of Defenss vill sdjuet the rebired
wrocmnel ascordingly to the aearest cop-tenth of one pereent. Al
4 therefore receive tiwi sare yeresmbags L00rSDess .

o President, the covt 3 iiving systam iz the moot equdiahis memas
ek retired poy facreases,; aines 46 incwes thet ali rebived yessoos
wed of ogqual persentoge Snoressss. The yrinsipel pmposs of wiiltery
o must b to ment the sesls of the setive forees vhich msy negosslbede
paues Tor those on the rotive list in order 4o meet the porsinneld

thio conplen militery an. Unlfer the clrcuwmsbtances, the werdt eguitabla
wing proper inersnses for all on the rotired 1i8% is the seeb-of-Jivisg
Adehod in this bElL.

< President, fmplicdt in the cost-of~iiving apyropch is the prowhee
wm's reticed pay will T ind2ilally caguded on the rutes of way in

he ie initially retlved, with suvbsoquont eljustments Yeaold on

ng incressss. Ws will, thevefore, bhave people of the semn runk oof
. 4ifferamt rutes of puy. For instanga, wa sirsefy have &ifferant
me rebtired prior o 1949, for thoess retired bedere 1950, for

4 after 1958, and for «hose vho will rebiref unfder the 1963 redon.

MENOR FRATURZS
» Pragident, sy remavits aove Seedl with ths principsl Zeetwues
53 woll as with & oudor of the chenges recomuenied Wy e Seaiie
£ will not take the 4ims of the Sonwte o discuse 4n detail dthe
a8 of the smended bLilL; hich eyw covered in detell In the rspost.
2 ftem thet should do mastioned is the delution by the Sunete
the inerosses in svdnialonos

P recomendsd by the Howms.
mmserlation of the Deperimeat of Befemss the Compdttes deleted all
a in subsistence aliowences, pending & further stuly of the vhole
peistance by the Depexrtmint of Defunss. Aside from the satber of
are are cerdain inberent problsme In the present subsistense
Lepeartment pians to aculate this report next ysar ond thim wmey
in legisiative reccemendations o the Congress oo the metRer of

1@ subsistance allowmnoss.

o §fems
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ODCERVATION OF OMER MATIERS RELATIR: 70 RELENTION
e, Preaidont. T would 1ike to polut oul thet sdeguate military cwsensaticn .2
witat mmd mgt be roasonsbly incrcessd fyom timg to time in the interest of wmeinis Bing

s meaedl Porees ond in falvneec to the mon end woman fnvolved. AL th: ssme slime

m1ibRey pey 88 o singie element will pot malntain our sxmed Forcan st tholr highs %
auiity. Our amed forces Sodey are lavge end constituts the noet otmlax operetl o
T iy bdotory. This stete of affairs wakes for the greatest challenge Lo prope
wwrponnel peoagemont. I would Like to mwemcion several prodblane which are mattarg F
o cortinuing challenge. )

#apat, there 1 the neceopsity of owr youig officers being given waple rewpons -

ility for their renk in order for tham %o mele o full contribution in accordsmce ik

dr telante.
fseond, ve should mike eure that thoss in the middle renks sre glven full

spmenalbility for the grade ard that promotions ars svarded for the pu*me TOEPOLE

e impeoased peswnsibility and not for incretocd pay.

Smivd, W President., thewe is the mitter of enrly retivement. U sy, in mo -
coses, the sorvices are losing officers abt the peak of thedr ebility end evpewione:,
witk orficers rebirlng with betvesn 20 and 30 years of service. The progpect of
spidverest dn thelr late L0s and early 50s is csueing concern among meny of o
careor OLFLesTR .

e President., I rontion these Lltens merely to indicste that milivery ey 18
aoly one of the fmportent elsments for the retentfon of careny mon and veusn W O%
SFRMGH, :ii*q.'-maeﬁ

AVEQUASY OF THE BIIL

e, Progident, the aedeguacy of any pay leglslstion, military or otbarwl .y, is
viweye 6 catder of Suwdgrent. Thove will alusys be pome who will foel <hoh W Zeve:
Loaronoe 1o grented 18 oot sulficient.

Taa wofnt 1 wish % ceplmelize o that in the opinion of the Commi+tec ¥ 00 BilL,

440 incroasce in besic pey snd other chengss, shovld weet the ob, eotly « of
nttraating and reteining caveer perscnnal in sufficient mmibere end qulity S ow
Fegeposte B, Preﬂmént,, the need for this legislation Lo wgent and I wrge 16s prar o

panearn by the Semste.

we 3 f
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